

ALL INDIA NAVODAYA VIDYALAYA STAFF ASSOCIATION(AINVSA) SECRETARY’S REPORT
Dear friends

The filing of CCS Pension Case in the Supreme Court:

The Central Executive Committee of AINVSA met on 07th May 2012at Talkotara, New Delhi  in the backdrop of the Ranchi High Court’s quashing of Shri P.N.Mishra’s petition for the granting of CCS Pension Case for the staff of NVS. The members discussed the fallout of the case in detail and decided to authorize me, as the General Secretary of the Association, to file a fresh case in the Hon’ble Apex Court. Shri P.N.Mishra and the Ranchi Vidyalaya staff who had looked after the case remained aloof from the Association and decided to go ahead with the case as they had no shortage of funds. We were to learn later that they had even registered an Association at Ranchi with the same name. Needless to say how the money that filled their coffers had prompted them to hijack the Association’s name with the simple motive of using the funds at their will. Following the decision taken in the CEC meeting, we consulted Shri Ranjith sharma , a senior advocate, and sought his help to fight the case on behalf of the Association. We also paid an advance of Rs10,000 to the hon’ble lawer. However, since Shri Mishra’s was asked to make some modifications in his case for admission we decided to wait for its fate before pushing forward our petition. It would help us to prepare a foolproof case and finally approach the Apex Court. But Shri Mishra’s case was finally admitted by the court. Then we filed our case which was accepted by the Court given the number 556/2012.
The Revival of the JAC:

The Association chooses to resolve the problems primarily through representations and talks. Since the revival of the Association in 2006 it has written innumerable number of letters to the Commissioner, NVS and other officers of the Samiti as well the HRD Ministry.  This is usually the first step in the path of democratic agitation. Representation evoke a necessary remedial action in a democratic setup. But the NVS, which boasts of itself as a brand in the field of education, has always autocratic and undemocratic as regards staff problems. In spite of the cold attitude of the management we have succeeded in exposing the problems and the discontent of the staff through our representations time and again. Unfotunately, after the implementation of  the VI CPC  recommendations and some marginal hiking of HM/AHM allowance the manage was able to contain the discontentment of the teaching staff for a few years. However, the Samiti earned the wrath of the non-teaching staff by denying the benefit 10% Special Allowance which had been sanction to the teaching staff. The teaching staff now were denied the benefits of the MACPS benefits. The promotion of the teaching staff was ignored while the direct recruitment was going on unhampered despite protests from the staff. The AINVSA decided to break the silence and rouse the staff out of their slumber. inaction. It decided to support and rope in the support of other Associations. As a result a new JAC was formed and its first meeing was held on 19th August 2012 at Radha Krishna Mandir, New Delhi. 
In addition to Shri Tilak singh and me, representatives from the following associations/organizations participated in the meeting held on 19-08-2012:
1. The Members of the split up group of AINVSA

2. CAMWA
3. NAVSEWA & 

4. PF
In the meeting it was decided to prepare a charter of demands of the staff and submit it to the Hon’ble Commissioner in the first week of September. A direct action was also proposed in the month of September. A steering committee was formed with the following members:
1. Shri Jagdish Rai ,president ,AINVSA      
2. Shri L.B.Reddy,General  Secretary,AINVSA

3. Shri A.K.Gaur, Working President , AINVSA   
4. Shri J.K.Singh, General  Secretary,AINVSA     

5. Shri Anil Sharma, President, NVSEWA  
6. Shri Raj Kumar Radi , General Secretary, NVSEWA  

   7.   Shri Vijay Kumar,President, CAMWA                  
7.  Shri Pankaj Kumar,General Secretary,  CAMWA    

   9.    Shri V.S.Bala Subramanian, PF              
10.     Shri R.S. Naik General Secretary. 
The JAC also authorised Shri J.K.Singh, Shri Raj Kumar Radi and me to run correspondence jointly. Shri T.P.Mani did not attend this meeting.
Accordingly, a memorandum was submitted the Hon’ble Commisoner on 17-09-2012. A charter of over 20 demands was submitted to him for his consideration and necessary action. Some of the demands were:
1. Allowing employees representation in policy-making

2. Resolving the long-pending the CCS Pension 1972 issue
3. Enhancement of Computer Operator Scale ( As per V CPC 5500-175-9000)
4. Extension of 10% Special Allowance to Non-teaching staff

5. Extension of MACPS benefits to teaching staff

6. Increasing the Allowance of HMs and AHMs

7. Increasing the number of Housemothers

8. Creating regular Warden and matron posts

9. Revival of old Earned Leave system for teaching staff

10. Creating of PGTs post and promotion of modern language teachers

11. Implementation of a rational transfer policy

12. Conducting Departmental Promotion Tests regularly

It was proposed to organise a Mass Dharna in front of the Samiti’s Headquarters in Noida if we do not get any positive response.
Dharna in front of the Samiti’s Headquarters, Noida
I reached Delhi a few days before staging the Mass Dharna to  meet the staff personally and urge them to make the Mass Dharna movement a huge success. Accordingly I visited the schools in G.B.Nagar, Gaziabad, Baghpat, Meerut, Jajjar and Rohtak and appealed to the staff to attend the Mass Dharna in big numbers.Shri.Prashanth gehaloth,PGT Physics,JNV,GBNagar,U.P was accompanied with me.
We called for Mass Dharna on 17-12-2012 and appealed to the vidyalayas to participate in it in big numbers. On the day of the Mass Dharna over 400 teaching and non-teaching employees staged a historic protest in front of the Samiiti’s headquarters in Noida from 09 a.m. to 3 p.m. The turnout was satisfactory considering the inclement winter weather of Delhi. The NVS management once again displayed its unsympathetic attitude to our problems as none of the officers came out of their offices to listen to our problems. Towards the end of the dharna a decision was taken by the JAC members to call for a Mass Casual Leave on 24-01-13 instead of 17-01-13 and Indefinite Strike from 06-03-13 in view of the clash of the date with the pongal and winter vacation and reopening of the vidyalayas in some South and North Indian states.  Soon after the Dharna the JAC submitted the Indefinite Strike notice to the Hon’ble Commissioner.
Visit to some vidyalayas:

After staging the Mass Dharna Shri Jagdish Rai,Shri.Shiva shanker singh,LDC,JNV Gajipur,U.P. and I spend a few more days in the north visiting schools in Gorakhpur, Siddarthnagar and Basti between 19-12-12 to 21-02-2012. We urged the staff to make the Mass Casual Leave agitation on 24-01-13 and the Indefinite Strike from 06-03-13 a big success to bring pressure on the management to achieve our demands.
Mass Casual Leave Agitation:
The JAC made effort to negotiate with the management and resolve issues as it believed that confrontation should be the last resort. On 22-01-13 the JAC members met the Hon’ble Commissioner to discuss the problems afresh. But the management didn’t budge an inch in its stand and left us with no option but go ahead with the Mass Casual Leave  call. Following the failure of talks, staff in nearly 300 schools went on mass casual leave on 24-01-13. They staged protests in some district headquarters and submitted memoranda to the District Collectors.  In some of the vidyalaya the Principals discouraged the staff from responding to the call of Mass Casual Leave citing that the long-pending Pension was going to be positively resolved by the Supreme Court in a few weeks.  The Samiti also took no serious note of the agitation. It probably thought that everything would subside. But it misjudged the brewing discontent amongst the staff. A few leaders of JAC like Shri Pankj Kumar and Shri Bijay Kumar started showing signs of fragility and addressed letters to L.B.Reddy and vidyalayas saying that he was implementing his own agenda in the name of JAC and he was not interested in the demands of the non-teaching staff and the mess workers. They opportunistically forgot the fact that Mass Dharna, Mass Casual Leave and the Indefinite Strike were approved by the JAC and they were also a party in the JAC. Shri T.P.Mani in his letter dated 1st February spent his energy in supporting the pension case filed by Shri Kannan and in typical mudslinging business on me.  He urged the staff to ‘liberally contribute towards just enough expenditure’s.  His stand on JAC was not made clear. He was in two minds about the mass casual leave movement. He stated that the context and timing and the way of decision making and execution are not appreciable’.  He also put down that it was a means of extracting money.  He went on to add that L.B.Reddy was against the indefinite strike. But typically he made no comments on the proposed nation-wide Indefinite Strike. The interesting fact is some of his followers were in the JAC. Thus, indefinite strike exposed the real ‘treachery in the annals of struggle of NVS staff’. 
The Historic Nation-wide Indefinite Strike:

The JAC appealed to the vidylayas to send strike notices with signatures of employees to the Hon’ble Commissioner, the HRD Ministry and the Hon’ble Secretary, Dept of Education & Literacy, Govt. of India, New Delhi. As the historic 6th February 2013 approached, the AINVSA alone was left with shouldering the mammoth responsibility of leading and monitoring the nation-wide strike. The other associations and organizations shunned their responsibility, probably fearing the wrath of the officers or the failure of the call. But it was evident from the first day the staff were not going to back these organizations that shunned their responsibility when it mattered. The historic strike began on 06-02-13. Over 300 schools participated in the strike on the first day itself which was an amazing response.  While the Indefinite Strike enjoyed a near 100% in states like Andhra Pradesh, Karnataka, Odisha, Chattisgarh,Uttar Pradesh etc, it evoked partial response from states like Punjab, Maharastra, Madhya Pradesh, etc.  In spite of absence of immediate support from their colleagues, in some schools a few individuals went on strike.  Now some associations and organizations which were a part of JAC withdrew from the strike without any intimation to the JAC but emailed their withdrawal to schools. However, the members of these organizations working at the ground level ignored appeals of their leaders and continued to strike. Demonstrations were oranganised in the schools, rallies were taken out through the streets of local towns and villages, memoranda were submitted to the local authorities and in some places the agitating staff even walked on their knees protesting against injustice and the indifferent attitude of the NVS. Huge rallies and dharnas were organized in Hyderabad, Bangalore, Mysore, Dharwad, Bhubaneshwar, Patna, Lucknow, etc.  Dharnas were also organised  in Raipur  on all strike days in Raipur, Chattisgarh. Letters started coming from the Commissioner requesting the staff to call off the strike saying that the NVS management was sympathetic to the demands of the staff but some of the demand were outside their mandate.
The strike started spreading like wild fire as more schools joined from the second day onwards. Even print and electronic media started giving wide coverage of the ongoing strike. The strike of the staff began to get support of their brethren working in the state government schools who refused to carry out JNVST duties. The state teachers associations in Bihar, UP, Karnataka, Andhra Pradesh, etc announced boycotting JNVST duties in support of our demands. They appealed to the HRD Ministry to resolve the crisis immediately. The NVS management now began to feel the pinch and started issues threatening letters. It issued strong warning to Vice-Principals and Principals and threatened the contract teachers and newly recruited teachers of termination if they participate in the strike. The JAC leaders were also contacted a couple of times and were asked to call off the strike.
A late entry:  Shri T.P.Mani woke up to the seriousness of the agitation on the third day of the strike, i.e. 8-2-13 and appealed to the Commissioner to ‘self to invite the representatives of AINVSA and other service Associations to the talking table and settle the issue for the benefit of the staff’. He stated in his letter that 40% staff were participating in the strike. He announced that ‘all AINVSA members and other association also join with the indefinite strike from 11th February’.  He proposed to the Commissioner ‘to invite the representatives of AINVSA and other service Associations to the talking table and settle the issue for the benefit of the staff’.  The proposal to invite the representatives of ‘AINVSA’ that had shied away from strike so far for talks was fun. In another letter addressed to the vidylayas he stated ‘as only 30 % of the staff is involving the strike, AINVSA exhorts the remaining 70% of our unit members also to take part and support the movements,’ The wisdom of Shri T.P.Mani in judging the pulse of the striking staff is history now.
Talks with the non-strikers: On the afternoon of 8th the JAC representative and I  were called to attend talks with the management in the presence of Smt. Vrinda Saroop, Additional Secretary, Department of Education and Literacy, Govt. of India on 09-02-13. We faxed a reply saying that we could not attend the meeting on 09th as reaching Delhi in less than 24 hours was possible. What was noteworthy about the Samiti’s letter for talks was it invited some staffers who had already withdrawn their support to the strike and some who had not yet joined the strike.  The list was so big that the non-strikers were in majority. This was to set the trend for the Samiti’s future course of action in all issues raised by the JAC for a suitable action. The management started inviting people who were hardly concerned with the issues.
Now the non-striking JAC representatives participated in the talks held on 09-02-13, i.e. the fourth day of the strike. In spite of huge opposition from the striking staff and their insignificant role in the ongoing nation-wide indefinite strike, 12 ‘representatives’ turned up for talks. There was no message from them after their ‘conclusion’ of talks for another two days. On 11th Shri T.P.Mani mailed a letter in which he stated that the talks were ‘ineffective’. He stated that their ‘representatives’ Shri P.K.Gupta and Shri Yogendra Sharma strongly appealed for the demands of the staff. He concluded the letter without explaining his stand on the state of affairs then. He stopped short of calling the talks a failure and urging his supporters to continue the strike. It was clear that he was drifting along the current. There were also no letters from the other Associations and organisations on the outcome of the talks immediately.
‘The talks’: The other JAC representative and I attended ‘talks’ on 11-02-13. Smt Vrinda Saroop was not present for the talks. We were just read out the minutes of the meeting held on 09-02-13. There was hardly any discussion. It was evident that the management did not take this meeting seriously as it seemed to have been convinced of the success of the talks held on 09-02-13. Shri Jagdish Rai, Shri J.K.Singh, Shri Rajesh and I were upset with the total absence of interest on part of the Samiti in the talks with us.  We categorically told the management that the decisions taken on 09-02-13 did not reflect any progress from the previous stand of the Samiti and the striking staff would not be pleased with them. The same evening we announced that the talks failed and the staff would go ahead with the indefinite strike.
Repressive measures:
From 12-02-13 onwards the agitating staff began to get threats from the higher officers. In some places the Principals made the matters worse by seeking the interference of the local authorities to forcibly get the strike called off.  The threats reached their peak on 13-02-13 as the Headquarters and the regional offices intensified the threats. The strikers were asked to report for duties by 3.00 p.m. on 13.02.13. The district administration was asked to cooperate with the principal to run the vidyalyas by appointing contract teachers in place of striking regular teachers. They called for scanned copies of the attendance registers, special reports on a few striking staffers. In some vidyalayas even the police department’s interference was sought. Some vidyalayas went for press advertisements for the recruitment of contract teachers and notices ordering the staff to call off the strike by 15-02-13.
 Call for a flash Dharna:
 Meanwhile on 13-02-13 the JAC members who participated in the talks on 11-02-13 gave a call for flash dharna at Jantar Mantar on 14-02-13. They urged the striking staff from Madhya Pradesh, Uttar Pradesh, Uttarakhand, Himachal Pradesh, Punjab, Haryana, Rajasthan and other places near Delhi to participate in  huge numbers. 
The Retreats: The 13th evening saw some interesting developments as NAVSEWA which had not participated in the strike emailed a letter to the vidyalayas informing of their ‘withdrawal’ from the indefinite strike. They also stated that Shri A.K.Gaur, a close associate of Shri T.P.Mani was also of the same view and they were all withdrawing from the strike in the best interest of the students and in the light of assurances given by Smt. Vrinda Saroop. The letter exposed the stand of these associations towards the agitation. Shri T.P.Mani realized the damaging repercussions and issued a letter  that very evening condemning the contents of the letter and declared that he and his associates would continue to support the strike that had started on 06-02-13 till all the demands are amicably solved.
The flash dharna:
The flash dharna organised at the Jantar Mantar evoked a stupendous response from the JNVs as over 4000 teaching and non-teaching staff from the vidyalyas  in U.P., Chandigarh, Haryana, Madhya Pradesh, Uttarakhand, , Himachal Pradesh, Rajastan, Punjab etc spontaneously participated in it with a short notice. Shri Tapan Sen, Rajaya Sabha Member and General Secretary, CITU addressed the agitating staff. He urged them to join the mainstream of the common man’s struggle for his rights. This would strengthen their struggle and help them fulfil their demands. He also condemned the indifferent attitude of the successive governments in the centre which led to the present indefinite strike in which over 500 schools from all over India are participating. He assured the striking staff or raising their issues in the coming Parliament session.   The intensity of the agitation was reflected in the telecast of the Dharna news  on the DD news channel .
Talks with Shri Sasi Tharoor, Hon’ble State Minister for HRD and the calling off the strime The talks with the Ministry of State for HRD and the calling off the Indefinite Strike:

While making efforts to intensify the agitation, we were able to pressurize the HRD Ministry to arrange for a meeting with the Hon’ble Minister of State, Shri Sashi Tharoor on the evening of 15-02-13. 

The deliberations lasted for one and half an hours. It was also attended by the Hon'ble Commissioner, NVS, Shri Nagesh Kumar, Joint Secretary, Department of Secondary Education and Literacy, and the following representatives of JAC 

1. Sh. Jagdish Rai, President AINVSA

2. Sh. L.B. Reddy, General Secretary AINVSA

3. Sh. J.K. Singh , General Secretary AINVSA(Mani)

4. Sh. S.S. Dora, Associate President AINVSA

5. Sh. R.S. Tomar, AINVSA

6. Sh. P. Rajesh, AINVSA

The salient points of the talks with the Hon’ble Minister are as follows:

The Hon'ble Minister of State for HRD was apprised of the staff's long-pending demand for the CCS Pension. He was explained how the Samiti preferred the CPF benefits to CCS Pension 1972 and the sanctioning of the same benefits to KV schools, Konkan Railways, etc. Shri Sashi Tharoor gave a patient hearing to us and agreed that the NVS staff deserved to be granted the old pension benefits. He assured that he would help remove the hurdles in the way of securing the pension benefits. He also assured that he would request the Cabinet Ministry to approve the sanctioning of CCS pension even if the Finance Ministry is not  in favour of it. He said that the Cabinet Ministry can go ahead even if the Finance Ministry is not favour of certain matters. Let us hope that the pressure we have built up through this strike will make the Government change its stubborn stance and initiate a necessary action. The difference this time is we were able to take the issue directly to the Ministry and involve a state minister and a Joint Secretary in our deliberations. If we can sustain this pressure through struggles we will definitely be not far away from achieving our demands. Shri Sashi Tharoor also made positive assurances about the resolution of other demands. The JAC was assured the problems would be solved within a time-frame.

The Hon'ble Commissioner was also reminded of the suspensions and transfer of many striking employees in all regions. The Commissioner categorically assured that he would not like to put any staff in trouble and all such orders from the Samiti would be attended to and revocation orders would be issued.

The consideration of the striking period positively was put forward before the Hon'ble Commissioner. The Commissioner assured the JAC that the strike period will be considered positively. He assured that he would see that the staff suffered no damage as a consequence of participating in the struggle.

The Hon’ble Commissioner also listened to our other demands and agreed to resolve them amicably. The JAC was asked to nominate its representatives to various committees set up to study and resolve issues like defining duty hours10% SPA to non teaching staff, etc.

Following these talks, the JAC has decided to call off the 10-day long nation-wide Indefinite Call.
‘Crime and Punishment’
Even as the strike was called off, the Samiti decided to go for vengeance. Some of the staff members and vice-principals received suspension orders the same evening. The Principals were asked to serve them even though the strike was officially called off. While the suspension of teaching and non-teaching staff lasted for about 5 days, the vice-principals who rendered their support to the strike were forced to suffer more as it took over a month to revoke their suspension. The staff who participated in the indefinite strike from day 1 suffered a loss of their 10 days’ salary. The suspended staff were also deprived of their salary for their suspension period. No positive action has been taken despite our repeated appeals. By depriving us of our salary, the Samiti probably believes that it has taught us a lesson. But such vengeful action can hardly deter us. 
Media Coverage

The historic Dharna has exposed the problems of the Navodaya Staff like never before. The print and electronic media covered the strike almost every day. The flash dharna was telecast on Door darshan’s National Channel. A Telugu Channel telecast a near one-hour debate on the problems faced by the teaching and non-teaching staff of the Navodaya Vidyalayas. Thanks to the efforts of the striking staff, the problem of CCS pension evoked tremendous support from the public. 
Support by MPs and Political Parties

The striking staff left no stone unturned to seek support for our demands. They met the MPs of their respective constituencies and sought support for the resolution our long-pending genuine problems. Over 100 MPs gave supporting letters and appealed to the Govt. of India to resolve the CCS Pension favourably. The 10-day long strike helped us to fight unitedly for our demands as well as mobilise support. Some of the MPs raised questions in the Parliament seeking explanation from the HRD Ministry about the status of the strike and the resolution of our demands. The government had to answer questions on our pension issue also. We have never seen such spontaneous support for our demands from the Members of Parliament. Kudos to all staff.
Successful completion of membership drive: One of our serious concerns in the past had been enrolment of more and more members. Now we have obtained membership forms from nearly 400 schools and the total membership of the association is now well above 10,000.  We are still striving to reach more schools and enrol more and more teaching and non-teaching from these schools. We will not rest till we achieve 90% enrolment of the Navodaya Vidyalayas with the Association.  But the greatest challenge we face now is to turn these members into active organizers. It is only through active members we can build up a strong and successful movement and bring pressure on the indifferent management and governments. 
Strengthening the Association financially: One of the prerequisites of building a strong association is its financial strength. Collecting even small amounts is becoming difficult amidst the background of some people constantly leveling baseless misappropriation charges.  We agree there should be no compromise on accountability. The money collected as well as the expenditure incurred by CEC will be presented at the annual CEC meeting and the same will be displayed on the website of the association. The members should understand that no association can be run without collecting subscriptions from its members as and when needed. In one of our previous circulars we elaborately mentioned why money is required. Our Association cannot be run simply through website and electronic mails. We need to gather together as and when necessary. Telephonic conversations and internet chattings, Facebook interactions will not do all the time. 
State level meetings: Another immediate task before is to conduct state level meetings where they have not been conducted so far. It is not easy for us to conduct such meetings in the midst of hectic academic work but  the State CEC should take the annual meetings seriously.  Such meetings strengthen our unity, serve as platform for democratic exchange of ideas and give us excellent feedback on organizational issues. The Associations cannot survive without such active gatherings and democratic discussions.
International Scenario
Growing power of the corporate world: All over the world the governments are shedding their responsibility of imparting quality education to their people. It is propagated that opening doors to privatization of education will guarantee qualitative improvement in education.  The corporate powers command the governments now and safeguarding their interests has become a priority of all governments – state or central. Such scenario does not augur well for the working force. Because of the growing power of the corporate sector the farmers in India have been deprived of safety measurements. Their suicides have increased. Even employees have lost many of their rights. Growth rate statistics doesn’t show any improvement in employment opportunities. In the last two decades salaries of workers on average in production sectors have come down. Corruption has become a part and parcel of liberalized economy. There have been protests, dharnas, strikes – but their effect is unfortunately minimum. A general strike was organised on 20th and 21st February by workers and employees across India demanding implementation of labour laws and universal social security.  As teachers and intellectuals we should also support such protests. Our silence when others rights are deprived will evoke no supporters for us when our own rights are deprived. The growing power of corporate and foreign powers in our education system will deprive the common the right to quality education.  This is evident from the way the right to education directives are being manipulated by the private schools affiliated to the CBSE.
Following the false corporate example: Since the inception the Navodaya management itself has followed the example of the corporate sector. The year end results are taken as the testimony of the overall functioning of the teachers and the vidyalayas. The ends have mattered more than the means. In spite of the changes taking place in the rest of the country since the introduction of the Continuous Comprehensive Evaluation system, the Navodayas have not undergone the changes that are naturally expected of it. In spite of its promise to impart value education, the NVS has done little in that direction. As long as the voice of the teachers is stifled and their representation in decision-making is ignored, achieving this noble ideal will elude the NVS. We cannot produce responsible citizen from an ambience of an irresponsible and authoritarian system.
10-day long historic strike
We have demonstrated our disgust against a near three decade-long tyranny of the NVS through the 10-day historical nation-wide indefinite strike. It is unfortunate that our own colleagues have played into the hands of the Samiti by participating in talks without obtaining solid assurances and then withdrawing their support to the agitation. The Samiti has taken advantage of the talks while appointing committees that are supposed to look into our problems. They have thrust their own aides into the committees. The Samiti has not yet paid regard to our letters requesting for the condonation of the striking period and the suspension period of our colleagues.  It should understand that without resolving these issues along with other long-pending problems, it can never get the support of the teaching and non-teaching staff and the wound to the psyche of the staff will be difficult to heal.
CCS Pension case
 Another effect of globalization and liberal economic policies is the employees have lost their much deserved financial benefits. The first among them is the old liberal pension policy. This has happened not only to Indians but elsewhere in many countries the governments have done away with the liberal pension system. Despite oral promises and sympathies the political parties always evade sanctioning our pension. But we should keep trying with the hope that one day they realize the nobility  of our profession and understand the contribution of the Navodaya Vidyalayas to the nation and sanction us what is really and genuinely our due. The 10-day long strike has exposed our pension problem as never before. The Association will strive hard to win the case in the hon’ble Supreme Court. Let us hope the Hon’ble Apex Court understands the genuine agony of the industrious Navodaya staff. 
Conclusion:The academic year 2012-2013 has witnessed huge changes amonst us. We have faced the tyrannical management system so boldly and showed to the world that we would not surrender our self-respect and we would not hesitate sacrifice to achieve our genuine demands. We have crossed the first hurdles in our long battle. I believe that we will never look back. Success may be delayed but it is surely ours.
L.B. REDDY

General Secretary

